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1. See, for example, the surveys in Borjas, 1994, and Lalonde and Topel, 1997.
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Virtually all of the evidence indicates that tighter labor markets at home discourage departure. Does
departure of international migrants also result in tighter labor markets for people who are left
behind? Are wages raised or unemployment diminished in the home country and, if so, for whom?

There are a number of reasons why these are important questions. First, if departure tightens
domestic labor markets this is likely to reduce further migration pressures, perhaps ultimately
generating a self-limiting process. Second, the political economy of home country support for
strategies to encourage or discourage migration depends very much upon the impact on labor costs
for domestic employers. Third, and perhaps most importantly, for the majority of families who
depend largely upon labor incomes for their livelihoods, who gains and who loses in the ensuing
labor market adjustments is obviously a critical question.

Given the potential importance of these factors it is rather surprising that investigation of
labor market responses to emigration remains relatively neglected in the empirical literature. This
omission is particularly curious in view of the vast amount of attention that has been devoted to
examining the counterpart issue, the effects of immigration on host country labor markets.1 The
omission is all the more remarkable, given that labor market responses to emigration can be far from
straightforward. Neither a vision of removing surplus labor, reducing underemployment by the
extent of emigration, nor a presumption that wages are driven up by increased competition for all
who remain at home, is generally tenable. The first section of this chapter consequently takes time
to sketch some of the more important factors in potential labor market adjustments to emigration,
before turning to the experiences in some of the case study areas in the Section 2.

1. A Sketch of the Issues

The nature of labor markets and how they respond to change and shock are far from uniform. Noone
would expect identical labor market responses to emigration in China and the Philippines, in
Pakistan and South Africa, in Sri Lanka and Albania. For one thing, the composition of emigration
is very different across these settings. In addition, however, there are substantive contrasts in the
nature of the labor markets. For example, the extent to which wages adjust quickly to shocks or
prove more rigid under collective bargaining and state intervention matters, as do the state of
unemployment or underemployment and the degree of segmentation between skilled and less skilled
workers, between ethnic groups, or between urban and rural workers. In sketching how some of
these differences shape labor market responses to emigration, an obvious place to begin is with
emigrant withdrawal and the effects on the labor supply.

Labor supply
Emigration, even of working age adults, does not necessarily mean a commensurate decline in the
size of the domestic labor force. First, by no means all working age adults who emigrate are in the
labor force prior to departure. In some contexts, as we shall see, housewives emigrate to take up
work abroad; similarly students often emigrate directly upon leaving the educational system.
Second, emigration may induce new people to enter the labor force: an encouraged worker effect.
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For instance, if emigrants vacate jobs upon leaving, those empty posts may tempt new people to seek
work. Even if the emigrants were unemployed prior to departure, the reduction in the length of the
queue for jobs may induce new labor market entry. On the other hand, a potentially important
counter-force to this may arise from remittances sent home by migrants; by supporting the family
at home these transfers can obviate the need to work. Thus, although labor supply is usually reduced
by emigration the effect is unlikely to be a one-for-one reduction in the aggregate workforce; overall
labor supply reductions may either overshoot or fall short of the number of people leaving.2

In the short run, the changes in composition of labor supply resulting from emigration may
be even more important than the change in the aggregate workforce. However, as time goes by,
some substitution often proves possible to replace departing workers, both in terms of occupational
categories and in given locations. Replacing carpenters recruited for construction in the Middle East
may require training and time, depending upon the reserve pool of carpenters at home. On the other
hand, replacing a general laborer is easier, while replacing a surgeon is far more difficult, though
instances of emigration of highly skilled persons inducing replacement immigration from a third
country are not uncommon.

The issue of spatial substitution arises because emigrants are normally drawn from highly
concentrated geographic settings, from specific regions and even from some villages and not others
within a region. Whereas the majority of emigrants come from urban settings in some countries,
elsewhere most migrants leave directly from rural areas. This raises an important question of how
highly localized are the labor market responses to emigration, which in turn depends very much on
the degree of integration of spatially separated labor markets and hence on the links between internal
and international migration. Mass departure of agricultural laborers from one region may induce
movement from neighboring areas; departure from metropolitan areas may induce further rural-
urban migration. Indeed other links between international and internal migration are common too,
such as the use of remittances to finance a family move into town and the tendency of some
returning emigrants to prefer an urban location rather than resettling in the home village. All of these
factors contribute to shifting labor supplies between locations.

Wages and unemployment
As labor supplies shift, in the aggregate, in occupational categories and across locations, the labor
markets at these different levels can respond quite differently. Obviously, where there is significant
unemployment prevailing in the specific job market for that occupation and location, departure of
emigrants (or departure to replace emigrants from elsewhere) will generally serve to shorten the
queue for work. Where labor shortages emerge, wages will normally begin to rise for that category
of worker. Yet in the context of internal migration a puzzle emerges: average wages are actually
observed falling in some contexts of out migration. At least two types of explanation may be offered
for this apparent contradiction. First, reduced spending levels in the area of out migration may
depress labor markets through demand deficiencies; thus wages may fall in an area (or even country)
from which emigrants are drawn if a significant cut in local spending occurs. Second, scale
economies may actually raise the productivity of workers in more concentrated settings; in
particular, the reduction in colleagues with whom to interact locally may lower the contribution of
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various professionals and hence their pay.

Cross-market effects
Besides the effects that emigration may have through the change in supplies of particular types and
classes of workers, and hence the markets for these specific workers, the cross-effects impacting
other categories of labor can be very significant too. For example, if urban workers emigrate the
wages of rural laborers may also rise as a result of induced rural-urban migration, raising important
issues with respect to any trickle down effect from emigration. 

Another very important example arises with respect to links across occupations. If skilled
workers emigrate does this raise or lower the domestic demand for less skilled workers? There is
no unique answer, because much depends upon the technology involved and possibly the
institutional setting. If tractor drivers are hired overseas to drive on construction sites, will the
demand for general agricultural laborers rise to replace tractor operations with manual work, or fall
because general laborers are ineffective without tractors to plough? If doctors emigrate are the duties
and demands on nurses increased or do nurses become redundant without doctors?

Capital intensity and output responses
Suffice to say that in the end the responses across the many differentiated domestic labor markets
impacted by substantial emigration are almost impossible to characterize a priori. Evidence is
required. Before turning to this evidence, two additional areas of concern may, however, be noted.
First, where labor costs are drive up by emigration, businesses and farmers are likely to respond by
adopting more capital intensive techniques of production. In itself, this is certainly not a problem,
but the issues has arisen in some contexts as to whether this shift toward capital intensity proves
reversible in the face of return migration. The second area of concern is the overall output effect of
labor withdrawal through emigration. Some strong assertions have been common in this regard,
presuming that emigration of surplus labor leaves domestic production unaffected in the presence
of unemployed labor. Given the potential for induced shifts of labor when confronted with shorter
queues for jobs, neither the mere presence of unemployment nor even emigration of unemployed
workers is sufficient to guarantee no loss in domestic output. On the other hand:
 

“This question has all too frequently been analysed at the level of the migrant’s
household where, not surprisingly, it is often found that domestically generated
earnings drop. In agricultural households less land is found to be cultivated with a
parallel drop in household-level output and income. Others have frequently made the
assumption that the migrant’s wages, prior to his/her exit, provide the measure of the
loss of output. Such deductions are, of course, untenable. The land given up by the
family of the migrant farmer might now be cultivated by some other rural
household... Similarly, where there is substantial unemployment, and/or labour
substitution, the migrant’s wages would be earned now by some previously
unemployed worker.” (Saith, 1989:39).
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3.  Scalabrini Migration Center, Asian Migration Atlas 2000, http://www.scalabrini.asn.au/atlas/amatlas.htm.

4. Gazdar, 2003, p.9. The initial emigrants to the UK in the 1950s and 1960s came disproportionately from the Kashmir
region, though emigration to the OECD countries has apparently been more geographically diversified in origin since
then.

5. See Majid, 2000; Gazdar, 2003.

6. Sources: Azam 1991 and  IOM 2003b. The latter adds (p.23) “Pakistan does not permit the migration of women under
45 as domestic aides.”

7. Azam, 1991, p.55.
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2. Evidence in the Case Study Areas

As noted in the introduction, the available evidence on home country labor market responses to
emigration is remarkably scant. Nonetheless, insights on some aspects can be gleaned from studies
and data on some of the principal countries of emigration.

Pakistan
According to Government estimates, there are about 3.2 million Pakistani nationals abroad, about
half of these being in the Middle East, a million in Europe (mostly in the UK) and 600 thousand in
North America.3 “Emigration to the developed countries has, by and large, involved young men from
better off and upwardly mobile families and communities..some of them are highly skilled and
sought after professionals..while others are unskilled labourers. What they do share, however, is at
least 12 years of schooling and, in this regard, they are from among the top one-seventh of
Pakistan’s population.”4 However, it has been the migration to the Gulf that has attracted most of
the attention.

Between 1978 and 1983 almost a quarter of the net addition to the labor force found
employment abroad, principally in the Gulf. Over the next few years, partly as a reflection of
declining oil prices, recruitment to the Gulf from Pakistan fell and return migration dominated the
outflow, though more recently migration has again returned to a net outflow (part of which is now
undocumented migration to East Asia).5

“Most estimates indicate that no more than seven per cent of Pakistan’s labour force
ever worked overseas at any one time. Even when migration was at its height, many
more workers entered the domestic labour force each year than were able to find
employment abroad. At best, migration would seem to have made only a modest
contribution toward reducing domestic unemployment. In fact, Pakistan’s labour
markets underwent a more complex series of changes.” (Addleton, 1992:168).

Among the Pakistani workers registered going abroad from 1971 to 1996, most of whom
went to the Gulf, about 95 per cent were ages 25 to 40 and 99.06 per cent were male while an
estimate for migrants leaving during the 1970s indicated that 59 percent were married prior to
leaving.6 In terms of location of origin, “The 1981 population census indicated that 83 percent of
all migrants were from rural areas”7 and in particular “Migrant workers have always come
disproportionately from barani [rain-fed cultivation] areas of the NWFP [North West Frontier
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11. The correlation between the real wage of masons and overseas deployment is 0.68 over this period, an association
which remains strong and statistically significant even if controls for GDP in Pakistan and a time trend are included.

12. Mahmood, 1990, p.126.

13. Mahmood, 1990, Table 4.
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Province] and Punjab, regions with relatively sparse populations and limited economic
opportunity.”8

During the period from 1977-1985 less than two percent of migrants went to work in
professional or managerial positions in the Gulf, nearly a half were general laborers and the
remainder entered a variety of skilled jobs.9 In particular, nearly 18 percent of emigrating workers
during this period were masons, carpenters and electricians heading for construction projects in the
Middle East. Two studies from the early 1980s estimate that three to five percent of the migrants
were unemployed before leaving. However, Azam (1986) notes that the average duration of
unemployment before migration was only three months, which “suggests that it did not reflect the
actual unemployment, but rather the time required in some cases for transition from the domestic
job to the overseas employment.”10 

The withdrawal of these workers began to put upward pressure on wages, and especially on
the wages of skilled construction workers. From Figure 3.1 it is clear that the real wages of masons
have tracked overseas departures remarkably closely.11 This association reflects not only the initial
surge of migration in the 1970s and the subsequent decline through the early 1980s, but also the
revival of emigration thereafter and the association has continued to be significant even during the
1990s. Mahmood (1990) explores the roles of various productive inputs to the construction sector
in Pakistan and concludes that in the short run, unskilled workers would be displaced from the
construction sector by the departure of their skilled counterparts. However, in the longer run, as
more capital intensive methods are adopted, the demands for unskilled workers in the construction
sector would actually be enhanced. In the balance, as Addleton (1992:177) notes, “Remarkably,
unskilled wage labour also benefited.” Although the index of the real wage for unskilled
construction workers in Figure 3.1 overall shows a much weaker association with the rate of labor
departure, at least after 1980 the wages of unskilled workers in construction began to track those of
their skilled counterparts quite closely. This may simply reflect an effect largely confined to the
construction sector, because “Unskilled emigrants.. went mostly from the construction sector”12 prior
to 1985. However, the very partial data do suggest a substantial increase in real wages of unskilled
workers both in agriculture and in manufacturing from 1970 through 1983, yet the real value of
skilled workers earnings remained unaltered during this same interval.13

Although most of the migrants were from rural areas and virtually all were male, “The
impact of labour migration on employment was not confined simply to the departure of male
workers to the Middle East. On the contrary, women and children also withdrew from the formal
labour force– in the case of women to the home, where they were not engaged in wage employment;



14. Addleton, 1992, p.173.

15. Abassi, 1987, as quoted in Addleton 1992, p.171.

16. Sri Lanka Bureau of Foreign Employment at http://www.slbfe.lk/statisticsnew.html.

17.These data show estimated totals from the Sri Lanka Bureau of Foreign Employment from 1977-1985 and from 1995
to 2002. From 1986 to 1990, data refer to officially reported flows from the Sri Lanka Bureau of Foreign Employment
times the average adjustment factor applied by the Bureau in the earlier years. The estimate for 1991 is from Gunatilleke
1998b and for 1992-1994 from Wickramasekera, 2002. The gender data apply the proportions of female migrants for
each year from the Sri Lanka Bureau of Foreign Employment to these totals.

18. Centre for Women’s Research at  http://www.cenwor.lk/.

19. Data are from the Sri Lanka Bureau of Foreign Employment.
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and in the case of children to school.”14 Moreover, “emigration to the Middle East appears to be the
most potent factor that seems to have lowered rural-urban migration in 1972-1981".15

Thus, migration to the Gulf has affected the construction sector in Pakistan, apparently
serving to raise real wages of skilled construction artisans and possibly helping to enhance wages
of unskilled construction workers too. More general impacts are difficult to discern, though some
wider shifts in the labor force appear to have been induced, especially reductions in the rate of
urbanization, and there is some evidence consistent with a positive impact on unskilled workers
beyond the construction sector.

Sri Lanka
From Sri Lanka the trickle of permanent settlers moving to the OECD countries and of Tamils
seeking asylum are dwarfed by the movements of contract workers in recent years. By 2002, the
stock of Sri Lankan contract workers overseas amounted to 970 thousand which was more than
fourteen percent of the labor force.16 Of the stock of overseas workers in 2002, three quarters were
in the six GCC states, another twelve percent in Jordan and Lebanon, and 60 thousand in Italy. This
stock estimate for 2002 represents an increase of 94 percent over the stock in 1995 and more than
a three-fold increase over the stock in 1990.

Figure 3.2 presents estimates of the total outflow of migrant workers from 1976 to 2002 and
the gender mix after 1986.17 The number of migrants and of women in particular has clearly risen
during the 1990s. By 2002 seventy percent of the stock of  workers overseas were females18 The
occupational composition of foreign employment taken up by those going overseas from 1996 to
2002 is illustrated in Figure 3.3.19 Nearly 90 percent of the women went as housemaids or as
unskilled workers, whereas 44 percent of the men went as unskilled workers and an additional 42
percent were skilled. Among professionals, middle level and clerical workers 84 percent were male.

Papanek (2003:16,18) maintains that “Migration to the Gulf States and elsewhere reduced
the labor supply and the pressure on wages of a large number of unemployed...Migration contributed
to rising wages for women during the period when it increased most rapidly.” On the other hand,
Gunatilleke (1998b:126) argues that “As the majority of these [housemaid] migrants have not been
in the labour market, and are unlikely to enter the labour market on their return, their migration may
have no significant impact on the labour market and the labour force. According to surveys, only
about 15 per cent had been employed or were seeking employment prior to migration.” Real wage



20. Source: ILO Yearbook of Labor Statistics.

21.Source: Scalabrini Migration Center, Asian Migration Atlas 2000 http://www.scalabrini.asn.au/atlas/amatlas.htm.
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developments in Sri Lanka from 1976 through 2001 are illustrated in Figure 3.4.20 During the 1980s,
the real wages of females on the tea plantations and of men in construction indeed rose at the same
time that migration was growing. However, since the early 1990s both sets of wages have declined
in real terms and migration has grown rapidly. Similarly, although not shown in the figure, real
wages of both genders in manufacturing stagnated in the first half of the 1990s then fell after 1995,
despite moderate overall growth, and wages of men on tea plantations have moved in parallel with
those of women throughout. Forces other than migration have been the main factors in shaping wage
developments in Sri Lanka. Indeed, it is quite probable that the declining wages at home, albeit
offset by a small reduction in the unemployment rate, has contributed to the escalation in overseas
migration.

Philippines
The Philippines has one of the highest rates of out migration in the world. According to estimates
by the Commission on Filipinos Overseas as of the end of 2001 there were 7.4 million Filipinos
overseas, or nearly ten per cent of the population. Of these 2.5 million were reported by the
Commission to be in the US, 1.4 million in the Middle East, 1.3 million in East and South Asia, and
three quarters of a million in Europe. Estimates from the US Census Bureau suggest a substantially
smaller number of Filipinos in the US but, whatever the figure, most of the adults are college
educated and the majority are female. To the implications of the departure of this highly skilled
group, Chapter 4 on the brain drain returns, Meanwhile, in the present context, the focus is on the
Filipino overseas workers.

Saith (1997) estimates that most families in the Philippines that reported income from abroad
as their main source of support in the 1988 Family Income and Expenditure Survey were urban
based. As a result, 8.35 percent of urban families reported such dependence whereas the comparable
rural figure was 4.18 percent. From similar 1991 data, Saith also estimates that the incidence of
migration was highest from four regions, the National Capital Region, Ilocos, Southern Tagalog and
Central Luzon all of which are on the main Luzon island and relatively prosperous, though
substantially higher portions of women migrants came from lower income regions.

Figure 3.5 shows that from 1992 to 1999, 57 percent of the newly hired, land-based overseas
workers leaving the Philippines were women.21 The largest group of women went as domestic
helpers, followed by entertainers and various service workers while seventy percent of the men went
as production workers. In addition, sea-based workers (predominantly male) represented 23 percent
of the total workers deployed overseas during the same period. At least from an early study in 1983,
Tan and Canlas (1989) show that the majority of workers reported the same broad occupational
category for their employment prior to departure as overseas.

The massive migration of overseas workers during the last couple of decades has taken place
from a domestic labor market characterized by a high rate of open unemployment, estimated by the
National Statistics Office to have averaged nearly ten percent from 1980 to 2000 with no discernible
trend. Given this extent of slack in the domestic labor market and the ease with which skills of most
of the departing workers could be replaced through on the job training, Tan and Canlas (1989:245)



22. From 1980 to 2000 the simple correlation between the annual growth rates in overseas deployment and in real wages
in manufacturing was 0.36.

23. Data derived from EBRD 1997, 2003; Mancellari et al. 1996; Çuka et al. 2003.

24. Çuka et al. 2003, p.218.
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argue that labor markets are likely to prove very flexible in replacing departing workers overseas,
nonetheless “the effect of an increase in demand for labour abroad is to raise current wage relative
to normal or permanent wage rate. This will then induce an increase in the labour supply.”

In fact, as Figure 3.6 illustrates, real wages in manufacturing indeed tracked deployment
overseas remarkably closely, particularly in view of the persistent unemployment, at least from 1980
until the mid-1990s though the East Asia crisis clearly hurt manufacturing wages thereafter.22 Saith
(1997) notes the link that has also occurred between international and internal migration within the
Philippines. While most overseas workers, at least amongst the men, have been drawn from the
higher income regions on Luzon island, internal migration has occurred simultaneously from the
lower income into the higher income regions. Saith points out that there is little evidence to indicate
that this is a process of step migration: the poorer internal migrants do not subsequently emigrate
from Luzon. Nonetheless Saith expresses skepticism of any substantial trickle down effect as a result
of the simultaneous migration processes. Thus, whereas real wages in agriculture showed an upward
trend from 1980 until the onset of the crisis in 1998, the year-to-year growth in real agricultural
wages was not correlated with growth in overseas deployment.

Albania
In Albania, job losses in the state sector spawned rapidly declining employment in the first two years
after 1990. (See Figure 3.7).23  By 1992, the number of people who were registered as unemployed
amounted to 26.5 percent of the estimated domestic labor force (excluding emigrants). Employment
in the private sector has expanded rapidly, largely as a result of the privatization of agriculture; thus,
based on data from the Albanian Institute of Statistics, Çuka et al. (2003) estimate that private sector
employment rose from a quarter of total employment in 1992 to nearly 80 percent in 1997. However,
total employment has failed to recover its 1990 levels. Only approximate indications of real wage
developments in Albania can be gleaned, but the estimates in Figure 3.7 suggest both a drop in
earnings immediately after the transition process started and another drop following the collapse of
the pyramid scheme in 1997 when inflation accelerated and undermined nominal wages.

In this process of transition in the Albanian labor markets emigration has played an important
part. In the absence of an emigration alternative there can be little doubt that domestic
unemployment and downward pressure on the newly emergent private sector wages would have
been considerably sharper. In the transition from state to private employment a significant portion
of workers emigrated rather than continuing a job search at home and “working abroad for a period
allows an emigrant to build up savings, which can then be used to finance new investment and job
opportunities after returning.”24 More particularly, in the Albanian context, two aspects of the role
of emigrant finances in the job market transition emerge: first is the ability to afford a move into the
urban areas, both for family members left at home and for the returning migrant; second is the
establishment of small businesses financed by remittances or set up by returning migrants though
it seems these businesses have not created much employment beyond that of the family operators



25. See the evidence cited in Konica and Filer, 2003.
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themselves.25

3. Towards Conclusions

Despite the importance of the impact of emigration on the labor market experiences of those left
behind remarkably little real evidence exists. Although drawing any general conclusions would
require a good deal of speculation, perhaps two categories of cases may be discerned.

The first is the set of countries where departing workers are indeed easily replaced with no
discernible loss in output or rise in wages at home. This may occur where emigration is very small
in relation to the overall labor market, where those departing were previously unemployed, or where
departing employed workers are easily replaced through migration or training without significant
decline in worker quality. Thus, in summarizing a series of studies on migration to the Persian Gulf
during the 1980s, Amjad (1989:9,10) notes:

“Given the existing high levels of underemployment and unemployment in almost
all of the major Asian labour exporting countries, migration to the Middle East has
had no obvious unfavourable impact on output or output growth...Only in the case
of a few industries, especially construction, did some of the major labour exporting
countries face skill shortages. But these were quickly overcome given the short
gestation period for skill replacement.”

For example, within this project Mahmud (1989) cites a study of Bangladesh by Islam et al. (1987)
which,

“shows that migration has in fact led to a shortage of local agricultural labour, and
this gap is being filled up by a process of internal migration from nearby regions.
{There are in, in fact, several contributing factors for this labour shortage, namely
the departure of migrants, the subsequent withdrawal of the returning migrants and
their dependents from agricultural work, and the rapid increase in local non-farm
employment in construction and services}. As a result, there has been some localised
increase in agricultural wages, but this may only reflect the cost of labour
relocation.”26

Certainly on India, Nayyar (1994:69) presumes an absence of any impact: “Given the magnitude of
labour outflows and the reservoir of surplus labour, it would be reasonable to infer that the impact
of the withdrawal of labour, if any, on output in India would have been negligible”, and on Indonesia
Nayyar (1997:15) again surmises precisely the same. Moreover, from the review of the case of Sri
Lanka in Section 2 there is no obvious association between the increase in overseas labor recruiting
and the evolution of real wages over time either of Sri Lankan women on tea plantations or of men
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in construction.
A second set of cases are situations where significant upward pressure on wages is indeed

discernible. To some extent Pakistan appears to fit into this setting, given the fairly clear connection
between wages of skilled construction workers and emigration to the Gulf, a connection which has
continued over the last three decades, and there are weaker indications that wages of unskilled
construction workers and possibly of agricultural workers may also have been enhanced. Similarly,
real wages in the Philippines appear to respond remarkably closely to out migration. This is notably
true in Philippine manufacturing, though any trickle down effect on agricultural wages appears weak
in this context, in part because less recruiting takes place from lower income agricultural areas than
in Pakistan. Indeed,  it is tempting to speculate from the closeness with which manufacturing wages
in the Philippines track overseas deployment, despite sustained high unemployment, that in essence
the overseas and domestic labor markets on Luzon have become very closely integrated. On a more
global basis, the tiny selection of empirical studies of emigration impacts on home country labor
markets offer additional examples of this second type. For example, Mishra (2003) finds a strong,
positive effect of migration of Mexican workers to the US upon wages in Mexico between 1960 and
1990 and Lucas (1987) found a positive effect of mine labor migration to South Africa on wages in
both Malawi and Mozambique.

No matter whether emigration thus results in tighter labor markets by replacing emigrants
with underemployed or unemployed people without significant wage increments as in the first set
of countries, or whether wages are drawn up through emigration as in the second set, both types of
examples appear to indicate labor market gains for those who remain at home. The experience of
Albania even suggests the possibility that emigration may serve a positive role in job creation, in
that case by easing the transition to private sector employment. Yet, as Stahl and Habib (1991:166,
168) note there is a less positive possibility; “Basically, the argument is that labor emigration may
actually contribute to unemployment as a result of the contraction of productive activities caused
by the loss of irreplaceable or difficult to replace emigrant workers...However, this pessimistic view
of the labor market consequences of exporting labor hinges on the assumption that emigrating
workers are very difficult to replace. At least in the context of the overpopulated, labor abundant
countries of Asia, where highly educated persons often find employment difficult to obtain, it is
unlikely that the emigration of skilled manpower is having a decisively detrimental developmental
effect.” But that is the subject of the following chapter.


